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经济管理学院
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2019 级会计专业人才培养方案

一、专业名称及代码

二、招生对象及学制

三、人才培养目标及规格
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五、专业课程体系
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岗位群 工作过程 工作任务 专业课程

₮ ȁᴪ



7

1. ḱῙҍ

2. қ Ҭ ᴪҺӈ ᵣ
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3. ҙ ҍ

4. ҙ
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5.

6. ᵣ ҍẫ
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7̈ Ḥף
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1. ᴪ

2.
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3. Ⱶ

4.
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5. Ⱶ Ⱶ

6. ᶫ
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7. ҙᴪ

8. EXCEL Ⱶᴪ Ҭ
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9. Ⱶ ҍ№
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10. ҍ Ⱶ

11. ᴑҙ Ⱶᴪ Ⱶ
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12.ᴪ

13. ᴪ
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14. ҍ Ⱶ

1̈Ғҙ ӟ
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2.ᴪ

3.ᴑҙ
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6.₮

7.
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8.VBSE Ⱶ

9. ӟ

六、教学组织与计划
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17 10 6 10

764 514 316 782 90 216 2682

28.49% 19.16% 11.78% 29.16% 3.36% 8.05% 100%

38 27.5 17 40.5 5 12 140

27.14% 19.64% 12.14% 28.93% 3.57% 8.57% 100%
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2019 级会计专业课程序化表及学分学时分布

№
/

҉ ӟ

Ғ

Ὲ῍
ḱ

1

ḱῙҍ

̂ѿ̃
GGBGB101 B 1.5 26 22 4 1

ḱῙҍ

̂ԋ̃
GGBGB202 B 1.5 28 24 4 2

2

қ Ҭ

ᴪҺӈ ᵣ

̂ѿ̃

GGBGB303 B 2 36 32 4 3

қ Ҭ

ᴪҺӈ ᵣ

̂ԋ̃

GGBGB404 B 2 36 32 4 4

3 ҙ ҍ GGBGB105 B 2.5 48 38 10 1

4
ҙ ̂ѿ̃ GGAGB106 A 1.5 28 28 1

ҙ ̂ԋ̃ GGAGB107 A 1.5 28 28 2

5 GGAGB108 A 3.5 64 64 1

6
ᵣ ҍẫ ̂ѿ̃ GGBGB109 B 2.5 48 2 46 1

ᵣ ҍẫ ̂ԋ̃ GGBGB210 B 3.5 60 2 58 2

7 Ḥף GGCGB111 C 2.5 48 48 1

8 ´Ԋ ҍ´Ԋ GGBGB112 B 4 148 36 112 1
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9 ҙ ⅞ GGBGB113 B 1 18 18 1

10
ẫ ҍ ῃ

GGBGB114 B 0.5 8 8 1 ₮

11 ⇔ ⇔ҙ GGBGB115 B 2 36 28 8 2

12 GGBGB116 B 1 18 12 6 3

13

ҍל ̂ѿ̃ GGAGB117 A 0.5 8 6 2 1

ҍל ̂ԋ̃ GGAGB118 A 0.5 8 6 2 2

ҍל ̂҈̃ GGAGB119 A 0.5 8 6 2 3

ҍל ̂ ̃ GGAGB120 A 0.5 8 6 2 4

14 ҙҍ⇔ҙ GGBGB121 B 1 18 12 6 5

15 ῀ GGBGB122 B 0.5 8 8 1

16 GGAGB123 A 1 18 18

17 Ḥ GGAGB124 A 0.5 10 10

ḱ 38 764 446 206 112

ḱ
1

Ὲ῍ ḱ

̂ ⇔ ⇔ҙ

̆ Ⱶ

ᶫ ̃

999999 5 90 1,2,3,4,5

Ὲ῍

ḱ

ӟ

ӟ ץ,

2

№

ḱ 5 90

Ғҙ ḱ

1 ᴪ KJBJB101 B 4 72 40 32 1

2 KJAJB102 A 3 54 54 0 1

3 Ⱶ KJBJB203 B 2.5 48 24 24 2

4 KJBJB204 B 2.5 48 36 12 2

5 Ⱶ Ⱶ KJBJB305 B 3.5 64 40 24 3

6 ᶫ KJCJB306 C 2.5 48 0 48 3
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7 ҙᴪ KJBJB407 B 2 36 18 18 4

8
EXCEL Ⱶᴪ Ҭ

KJCJB408 C 2.5 48 0 48 4

9 Ⱶ ҍ№ KJBJB409 B 2.5 48 24 24 4

10 ҍ Ⱶ KJBJB510 B 2.5 48 24 24 5

Ғҙ ḱ 27.5 514 260 254 0

ḱ

1 KJAJY201 A 2 36 36 2

ḱ 6

2 KJAJY202 A 2 36 36 2

3 Ώᵬ KJAJY303 A 2 36 36 3

4 KJAJY304 A 2 36 36 3

5 ᴑҙ ҍ KJAJY305 A 2 36 36 3

6 KJBJY306 B 2 36 18 18 3

7 ף Ⱶ KJAJY407 A 2 36 36 4

8 ⅞ KJBJY408 B 2 36 18 18 4

9 Ⱶ ת KJBJY509 B 2 36 24 12 5

10 ⱲῈ ᴆ ᵬ KJBJY510 B 2 36 24 12 5

Ғҙ ḱ 12 216 174 42 0

Ғҙ

̂

̃

ḱ

1 ᴑҙ Ⱶᴪ Ⱶ KJBZB201-1 B 3 54 28 26 2

2 ᴪ KJCZB202 C 2.5 48 0 48 2

3 ᴑҙ Ⱶᴪ Ⱶ KJBZB201-2 B 3 54 28 26 3

4 ᴪ KJBZB303-1 B 2.5 48 24 24 3

5 ҍ Ⱶ KJBZB304 B 3.5 64 40 24 3

6 ᴪ KJBZB303-2 B 2.5 48 24 24 4

Ғҙ 17 316 144 172 0

Ғ ḱ 1 ӟ KJCZB101 C 0.5 10 10 1

2 ᴪ KJCZB102 C 1 24 24 2
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3 ᴑҙ KJCZB303 C 1 24 24 3

4 ᴪ KJCZB504 C 1 24 24 5

5 ᴪ KJCZB505 C 1 24 24 5

6 ₮ KJCZB506 C 0.5 16 16 5

7 KJCZB507 C 0.5 16 16 5

8 VBSE Ⱶ KJCZB508 C 4 72 72 5

9 ȁ ӟ KJCZB509 C 26 572 572 5,6

10 ҙ ⱬ KJCZB610 C 5 6

40.5 782 0 572 210

140 2682 1024 1246 322
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七、素质教育

八、课程考核、免修与成绩替换

九、条件保障
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十、毕业条件
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